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Tujuan penelitian ini untuk mengetahui pengaruh etika kerja Islam terhadap 
job satisfaction, organizational commitment, dan turnover intention. Penelitian ini 
menggunakan sampel 40 karyawan dari PT. BFI Finance Tbk. di Surakarta, Jawa 
Tengah.  Sedangkan teknik pengambilan sampel menggunakan nonrandom 
sampling (sampel tidak secara acak) dengan metode purposive sampling. 
Pengujian empiris menunjukkan bahwa etika kerja Islami memiliki pengaruh 
signifikan terhadap job satisfaction dan organizational commitment, sedangkan 
tidak ada bukti yang signifikan dari pengaruh etika kerja Islam terhadap turnover 
intention.   
 
 
Kata kunci : job satisfaction, organizational commitment, turnover intention, 

































ABSTRACT   
 
The objective research to investigate the effect of Islamic work ethic on job 
satisfaction, organizational commitment, dan turnover intention. The study used a 
sample of 40 employees from PT. BFI Finance Tbk. in Surakarta, Central Java. 
The sampling technique used in this research is nonrandom sampling by 
purposive sampling method. The empirical testing indicates that Islamic work 
ethic has significant effects on both job satisfaction and organizational 
commitment; whereas there is no significant evidence of the effect of Islamic 




Keyword : job satisfaction, organizational commitment, turnover intention, etika 
kerja Islami.   
 
 
 
 
 
 
  
